JOB IN RUSSIA - WAREHOUSE EMPLOYMENT PROGRAM
A Step Towards a Financially Secure Future
Offered by: The Company

{4 INTRODUCTION

The Company welcomes hardworking individuals to apply for Warehouse Jobs in Russia,
designed to provide a stable income, legal employment, and growth opportunities. This job
opportunity is ideal for physically fit and goal-driven individuals looking to build a career
abroad.

** STAGES OF RECRUITMENT

1. Online Interview

2. Submission of Passport via post/courier to the company office along with advance
Embassy/Visa fee payment

3. Issuance of 1-Year Russia Work Permit/Visa

4. Submission of Service Charges to the company

5. Issuance of Air Ticket (DEL — SVO/DME,Russia)

6. Arrival at Russia Moscow/Domodedovo Airport

7. Airport Pickup & Welcome Meal by company team
8. Check-in at Company Hostel

9. Submission of Documents for Registration

10. Medical Check & Health Certificate

11. 3-5 Days Job Orientation & Training (non-payable)

12. Commencement of Full-time Work at the Warehouse

8 JOB HIGHLIGHTS



Minimum Work Hours: 12 hours/day (mandatory)

Weekly Off: Optional (1 day)

Salary Payout: By the 10th of every following month

Minimum Monthly Salary: 60,000 Rubles

Performance-Based Incentives: Earn up to 39,000 Rubles per month extra

Total Earning Potential: Up to 99,000 Rubles/month (approx. INR 1,08,901)

] INCLUSIONS (Provided by the Company)

1-Year Work Permit/Visa for Russia

Air Ticket from India to Russia

Airport Pickup + Welcome Meal

Legal Registration & Documentation in Russia
Hostel Accommodation* (Free for Target Achievers)
Daily Transport to/from Warehouse (Free)

Uniform & Safety Footwear**Cost deducted from 1st salar
Job Orientation & Initial Training

12-Month Medical Insurance

Guaranteed Job for One Year (Performance-based)

*Bed space with shared kitchen/toilet

Y{ EXCLUSIONS (Handled by Employee at Own Cost)

Full Medical Report with QR Code (from India) after work visa issued

Daily Meals (Self-arranged)



e Return Airfare (if employee decides to leave or is expelled)
e Visa/Permit Renewal (after 1 year)
e Personal ltems: Clothing, shoes, etc.(Temperature ranges from +30 Degree Celsius

to -25 Degree Celsius)
e Learning Russian (recommended for local communication)

TERMS & CONDITIONS

e Original Passport held by company; returned upon receiving No Dues Certificate
from the “Finance Department of the Company”

e Failure to Meet Work Targets may result in reduced salary or job termination after
30 days

e lllegal Activities are punishable under Russian law; the company will not provide
legal aid

e Deportation or Voluntary Return must be arranged by the employee at their own
expense/cost

éi. DAILY WAREHOUSE JOBS & TARGETS

Job Role Daily Target (Minimum) Incentive Per Unit (RUB)
after Daily Targets
Assembly 700 units 3.00
Pre-sorting 1654 units 1.27
Sorting into Grids 1654 units 1.27
Packaging 1364 units 1.54
Acceptance 1795 units 1.17
Layout 1533 units 1.37

Note: Employees consistently achieve up to double the minimum targets, enabling them to
earn high incentives.




¢ ESTIMATED MONTHLY EARNINGS
Component Amount (Rubles)

Base Salary 60,000

Daily Incentives ~1,500 x 26 = 39,000

Total 99,000 RUB (~%1,08,901)

¢<” ESTIMATED MONTHLY EXPENSES

Expense Amount (Rubles)
Food (3 ~15,000 to 22,500 approx.
meals/day)
Personal ~4,000 to 9,000 approx
Expenses
Total 19,000 to 31,500 RUB (~%20,900 to ¥34,500)

The Management of the company extends its best wishes to all candidates for their future
endeavors and assures full support and guidance throughout the process, whenever
required.

Please Note:

The rules and regulations outlined above are subject to change in accordance with the
prevailing laws and policies of the Russian Federation. All applicants are therefore advised
to verify the most recent guidelines with the Senior Officials of the company or their
respective consultants at the time of application.
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